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RINGKASAN 

Penelitian ini bertujuan untuk menganalisis pengaruh pengembangan karir 

dan kompensasi terhadap turnover intention pegawai di Stasiun Meteorologi 

Tunggul Wulung Cilacap. Penelitian menggunakan pendekatan kuantitatif dengan 

sampel sebanyak 34 responden yang ditentukan menggunakan teknik sampling 

jenuh. Data dikumpulkan melalui kuesioner dan dianalisis menggunakan uji 

validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linear berganda, uji t, uji 

F, dan uji koefisien determinasi (R²) dengan bantuan SPSS. 

Hasil penelitian menunjukkan bahwa pengembangan karir berpengaruh 

negatif dan signifikan terhadap turnover intention dengan nilai koefisien regresi 

sebesar -0,617, nilai t hitung sebesar -2,424, dan signifikansi 0,021. Kompensasi 

juga berpengaruh negatif dan signifikan terhadap turnover intention dengan nilai 

koefisien regresi sebesar -0,538, nilai t hitung sebesar -2,618, dan signifikansi 

0,014. Secara simultan, pengembangan karir dan kompensasi berpengaruh 

signifikan terhadap turnover intention dengan nilai F hitung sebesar 6,965 dan 

signifikansi 0,003. Nilai Adjusted R Square sebesar 0,266 menunjukkan bahwa 

pengembangan karir dan kompensasi mampu menjelaskan 26,6% variasi turnover 

intention, sedangkan sisanya dipengaruhi oleh faktor lain di luar penelitian. Hasil 

penelitian ini menunjukkan bahwa semakin baik pengembangan karir dan 

kompensasi yang diberikan organisasi, maka semakin rendah turnover intention 

pegawai. 

Kata Kunci: Pengembangan Karir, Kompensasi, Turnover intention. 
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SUMMARY 

This study aims to analyze the influence of career development and 

compensation on employee turnover intention at the Tunggul Wulung Cilacap 

Meteorological Station. The study employs a quantitative approach with a sample 

of 34 respondents selected using the saturated sampling technique. Data were 

collected via questionnaires and analyzed using validity tests, reliability tests, 

classical assumption tests, multiple linear regression analysis, t-tests, F-tests, and 

the coefficient of determination (R²) test with the aid of SPSS. 

The results indicate that career development has a negative and significant 

effect on turnover intention, with a regression coefficient of -0.617, a calculated t-

value of -2.424, and a significance level of 0.021. Compensation also has a negative 

and significant effect on turnover intention, with a regression coefficient of -0.538, 

a calculated t-value of -2.618, and a significance level of 0.014. Simultaneously, 

career development and compensation significantly influence turnover intention, 

with a calculated F-value of 6.965 and a significance level of 0.003. The Adjusted 

R-Square value of 0.266 indicates that career development and compensation 

explain 26.6% of the variation in turnover intention, while the remainder is 

influenced by factors outside the scope of this study. These findings demonstrate 

that the better the career development and compensation provided by the 

organization, the lower the employees' turnover intention. 

Keywords: Career Development, Compensation, Turnover Intention  
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