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RINGKASAN 

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja dan budaya 

organisasi terhadap kinerja guru di SMK Al Munawwarah Cilacap. Penelitian ini 

menggunakan pendekatan kuantitatif dengan jumlah responden sebanyak 35 orang 

guru. Pengumpulan data dilakukan melalui kuesioner, kemudian dianalisis 

menggunakan regresi linear berganda melalui uji t, uji F, dan koefisien 

determinasi. Hasil penelitian menunjukkan bahwa secara parsial disiplin kerja 

tidak berpengaruh signifikan terhadap kinerja guru dengan nilai signifikansi 0,156 

> 0,05. Budaya organisasi juga tidak berpengaruh signifikan terhadap kinerja guru 

dengan nilai signifikansi 0,409 > 0,05. Secara simultan, disiplin kerja dan budaya 

organisasi tidak berpengaruh signifikan terhadap kinerja guru dengan nilai 

signifikansi 0,083 > 0,05. Nilai koefisien determinasi (R²) sebesar 0,144 

menunjukkan bahwa variabel disiplin kerja dan budaya organisasi mampu 

menjelaskan 14,4% variasi kinerja guru, sedangkan sisanya dipengaruhi oleh 

faktor lain di luar penelitian. 

Berdasarkan hasil tersebut, sekolah tetap perlu meningkatkan penerapan disiplin 

kerja dan membangun budaya organisasi yang positif untuk mendukung 

peningkatan kinerja guru. Peneliti selanjutnya disarankan untuk menambahkan 

variabel lain yang berpotensi memengaruhi kinerja guru serta menggunakan 

jumlah responden yang lebih luas agar memperoleh hasil penelitian yang lebih 

mendalam. 

Kata Kunci : Disiplin Kerja, Budaya Organisasi, Kinerja Guru 
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SUMARRY 

This study aims to determine the effect of work discipline and organizational 

culture on teacher performance at SMK Al Munawwarah Cilacap. This research 

employed a quantitative approach with 35 teachers as respondents. Data were 

collected through questionnaires and analyzed using multiple linear regression 

analysis, including t-test, F-test, and coefficient of determination. 

The results showed that partially, work discipline had no significant effect on 

teacher performance, with a significance value of 0.156 > 0.05. Organizational 

culture also had no significant effect on teacher performance, with a significance 

value of 0.409 > 0.05. Simultaneously, work discipline and organizational culture 

did not have a significant effect on teacher performance, with a significance value 

of 0.083 > 0.05. The coefficient of determination (R²) value of 0.144 indicates that 

work discipline and organizational culture explain 14.4% of the variation in 

teacher performance, while the remaining percentage is influenced by other 

factors outside this study. 

Based on these findings, the school is expected to continue improving work 

discipline and strengthening a positive organizational culture to support teacher 

performance improvement. Future researchers are encouraged to include other 

variables that may influence teacher performance and involve a larger number of 

respondents to obtain more comprehensive research results. 

Keywords : Work Discipline, Organizational Culture, Teacher Performance 
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